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B QUARTERLY NEWSLETTER FOR THE MEMBERS OF AIM-IRS CSC AND CINCINMATI CHAPTERS.
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2011 has been a great year with much excitement  to avail in the remaining months of 2011. Please

being brought forth through many activities. Even  enjoy this issue which includes the latest news as

though the new fiscal year is here, there is much well as coverage of winter and summer activities.
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LIRSC Direcror Provides Gump Stant Toward Ypur Succese

| — By James E. Kent I
Since becoming a part of the AIM-IRS organization, |  introspective peek into the psyche of four successful
have continuously said that this is the place for business peopie who met and overcame the

movers and shakers. This organization is made up of  challenges that minorities face in the workplace.
talent beyond measure. And when that talent is

nurtured and released, it makes the whole family This book is a realistic approach to working through
proud. This phenomenon happens at all levels of those challenges. It is our hope that you can use our

the organization. Our chapter has
been privileged with the support

and leadership of the multi-talented
Jim Rogers, Esq., director of Accounts
Management. Under his leadership,
the CIRSC has provided more
employment opportunities, increased
permanent placements and created

a stronger reputation of excellence.
Now he can add co-author to his list

with three more successful executives,
have recently published his first book,

experiences to avoid the pitfalls
that many minorities face as we
struggle to be accepted and valued
in the business world. We are
convinced that, after reading this
book, you will realize that an
intense work ethic, faith, honesty,
perseverance, self-value, and
“commitment to right” will always
steer you in the right direction.

We found that all it took was “Belief

!Il

in You

“It's All About The Race: Four Perspectives For

Success.” This “pocket book” is jam-packed with Let’s congratulate, celebrate and support Mr. Rogers
tools that are critical in the journey toward success. and his fellow authors for being willing to unselfishly
These tools aren’t simple, conceptual notions but invest in the next generation of success.

precise actions with validated results.
Please take advantage of the opportunity that the

Here is an excerpt from the book: CSC Chapter has created for you to get your copy of
“It's All About the Race - it took us almostas longto  this excellent resource.
come up with the title as it took to write the "hip

pocket” book, but in the end, this book provides an
See the flyer on page 7 for more information.




Chapter Tewe

Presideat Fets the Road
Good wishes to CSC President April
Howard as she takes on an opportunity

to teach a group of contact representative

_h ‘ spedialists. April has departed to Jacksonville, Fla.,
=== to teach a five-week course up until October 13.

April, we hope you get the best out of this experience.

Exercive Yourn Right

It's that time of theyearwhen leadership prepares for a transition.
Election season is approaching and new changes are set to take
place. Great job to Nominations Committee Chairperson Vanessa
Hudson for her hard work and dedication. AIM members please
don'tforget to exerciseyour right tovote,

Brenda Parks will lead the Fair Election Committee and
preparations to have voting options available for all members
are being made. Don’t wait until the last minute to decide
when, where and how you're going tovote. Keep in mind
that if you're not available to vote during the designated

hours and locations, there’s still no excuse not to vote. Every
member should be prepared to mail in their ballot as a last resort.
Stay tuned for more information as the election approaches.

A Road to Recovery

An unfortunate event shocked our chapters when two AIM
members, Veronica Rose and Vanessa Hudson, and Veronica’s
grandson Jamel Rose were injured in a tragic car accident. They
were traveling to New Orleans headed to the national business
conference for AIM. There was a huge response of support from
concerned individuals inside and outside AIM. The Rose-
Hudson accident relief fund was setup by Marshall Lanier who
serves as the CSC chapter and Central Region Treasurer.
Chapter members and others contributed to the fund helping a
great deal to reduce expenses for the members and their families.
Thanks to everyone who showed support and gave contributions.
Sudden events like this one have a gradual impact, so please
continue to give Yeronica, Jamel and Yanessa much support

during their healing process.

Kudos to Monay Berry for her dedication
and hard work as site coordinator of VITA
( Volunteer Income Tax Assistance). VITA
served over 230 taxpayers and helped
return with over $316,000 in refunds to the
community. Monay was honored with a
special award for her exceptional service at
an appreciation event during Public Service
Recognition Week. Keep up the excellent
work Monay!

Congratulations to James E.
Kent Il on his new career move
as a Information Technology
specialist in MITS. James's
technical savviness is just one
of many areas in which he has
been extremely instrumental to
the AIM organization. James we
wish you the best in this new
height of your career.

Eyymén ¥

Awesome job to AIM’s CSC chapter program
committee on their great teamwork efforts. The
group received the EEOD Award for Outstanding
Team. Marshall Lanier Jr., Kahliya McKinney (not
pictured), Gwenda Carter-Louis, Rosemary
Abernathy, James Kent, Danielle Harper and
Sheralyn Hanks represented the Program Committee
at the EEO and Diversity Awards event. Their
collective contributions have made a difference
not only in AIM but across the entire CIRSC campus.




AZWQ g% 2mwge by Krystal Daniels

Leading is guiding, directing or being in the “You need to be open to changes presented The true test of great leadership is how

first position. Some examples are the pilot,
the commander, the ones who oversee.
The title and brief description is only the
tip of the iceberg. The leader has a task
that will greatly impact the organization
that is represented. Leading by example is
not just a saying, it is a motto that should
be implemented in someone’s everyday
life.

"By leading by example | make sure
f conduct my actions professionally for our
organizational environment. fabide by our
government mission statement to both
internal and external customers by providing
excelfent customer service. ftry to project
an image that f am a responsible person
with the expectations of being held
accountable for my assigned duties; and if
possible, volunteer to do more or help
others to further my career here at the IRS.”
Julie Meister, Lead CSR, Team C- 105,
CAMC

Directors, managers, and leads - - just to
name a few - - are the obvious leading roles
we have in our workplace. Their roles in-
clude monitoring and overseeing
employees and maintaining a productive
work environment. These leaders are often
sought after for guidance and direction.
When leading, it is imperative to respect
and acknowledge who you're leading.
People tend to be more receptive when

they feel valued as an employee.

by your leaders in your work force and pose
a willingness to assist them to become a
better organization.” Alvetta Toney, CSR,
Team C-105, CAMC

Leading is a two-way street. Leading by
example is not limited to people in leadership
positions . The responsibility should also be
upheld by employees who may not be
currently in a leading role, but one must
start somewhere, You must display great
qualities that others may try to emulate.
Your professionalism will also hold the key
to your advancement and eventually excel
you to an official leadership role.

Great qualities, positive attitude, positive
demeanor and positive reactions are key no
matter what circumstances you face, Of
course we know it is extremely easy to
maintain an optimistic attitude when
everything is pleasant. However as a leader

you will have to face some challenges.

you handlework under stress. The type
of outlook you showcase is whatyou provide
to ones who look to you for guidance.

Check your attitude. Always have a positive
attitude each and everyday regardless of
any circumstances that may come your
way. ft will carry you a fong way in life.
What you put out is what you wilf receive.”
Brenda Nash, CSR, Team C-105, CAMC

Why should you care how people perceive
you? How relevant is that? We can't force
one to have great respect for us; however
we can influence their view. Whether a
leadership role is earned or given, the
position should not be taken lightly. If this
article has not convinced you that you
should be leading by example, | leave you
with this thought. You are representing

your organization, your department, your
team and last but not least YOURSELF!




Program Highlights

2011 has been an exciting and productive year for the Black History Tribute, Women’s History Celebration and
Program Committee. There’s still more great things to  the REACH Tool Career Tips Workshop. These wonderful
look forward to throughout the remainder of this year. programs are designed with you in mind. Come out and

Here’s a glimpse of a few 2011 programs including: network and learn something that will help you grow.

Black Histary Tuibute

Pat Spalding elaborates on Jennifer Hill sings vividly in Roz King gives a different Jeff Jones stands before the
key facts about the Freedom tribute to Black History outlook on being gifted and crowd and presents an open
Center. Month. talented. mic oration.

Women's Histony (elebration
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‘ ” ¢ A Patty Patrick dressed the
' | o ' part as she spoke about | Brenda Parks speaks about
i Q‘—\ women in the welding trade
! )

industry.
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Adrian Gonzalez gives an Rhyan Martin pauses for a The audience sits quietly asthey =~ The workshop presenters
introduction of the REACH moment and scopes the watch a demonstration of how to  converse with audience members

tool, explaining its audience before proceeding navigate the REACH tool. at the close of the program.
significance. with his presentation.
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llustration by Julie Schulz

m EXECUTIVE BOARD MEETING
CSC Board Meetings are held on the second Wednesday of each

month. The meeting is open to all members.

V&% COMBINED FEDERAL CAMPAIGN (CFC) Sept 1 - Dec 15

CFC season has begun, please support your chapter’s CFC initiatives.

Your contributions are very much appreciated.

K Ficeboox FACEBOOK

You can now find CSC chapter on Facebook! Due to popular
demand, we have began using Facebook and will continue utilizing
this networking tool to communicate to members. So far, it's been

Sathtng Quen Exarapes great. If you haven't connected to our Facebook page, just search
m— “AIM-IRS Cincinnati chapters.” Also you can connect to our region
M e’
\ '\\5 OPF“'E ‘ on
" N\O '\\\fgﬁ ) ) .
\ /i g n AR Facebook as well by searching “Aimcentral region.”
- = | WO |
\0

-

@ COMMITTEE INVOLVEMENT
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— 1 b Volunteer opportunities are available to dedicated members who are
- T \ | willing to serve, learn and grow. The following committees are open to
dd D & new volunteers. More opportunities to work on other committees and
il s special projects may become available. Please contact one of the
< individuals listed below if you are interested and ready to GET INVOLVED!

1 — J “‘{ ‘,i L Community Outreach and Scrapbook April Howard or Taj Dennard

,.t ’;‘F oo |/ .
Fundraising Anthony Walker

i “ ' ‘ ﬂ Membership Gwenda Carter-Louis
Newsletter Erica Campbell

Programs & Workshops Rhyan Martin

Social Networking James E. Kent II

KELPING ERCHCTHER our.....







